
HARVARD
BUSINESS REVIEW

Summer

1942

Volume XX

No. 4

THE STRATEGY OF' HATE
BENJAMIN M. SELEKMAN

THE luxuries which Americans
must forego today are not all
things of steel and chrome and

aluminum. Far more important than
any of the goods we must deny ourselves
are the emotions we dare not excite
and the antagonisms we had better not
stir. But the recent attacks against the
40-hour week and the international pat-
ent pools raise pointed warnings that
we have still not really rechannelled our
sentiments. Yet sentiments are powerful
motors of human action. They are the
integrated emotions and responses by
which we really live—some cooperative
and constructive like the love and loyalty
that bind men to home and family, col-
lege, club and party, church and nation;
others divisive and destructive like the
hates and aggressions that set men
against the rival, the stranger, the person
with authority, or just the other fellow.
Today those who offer hates against one
group or another conduct the most dan-
gerous of black markets.

Fortunately the more envenomed
phases of the agitation against labor and
business are subsiding as I write. But
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we can hardly let ourselves hope that
this subsidence marks any real turning
point. The pattern is too old; the times
create too many tempting new uses for
it. This is not the first time certainly that
trade unionists and industrialists have
found themselves held up for excoriation.
No other groups, save only perhaps the
alien, have drawn through our history
so much bitterness and condemnation.
Organized labor striking for higher
wages, shorter hours, and union recogni-
tion, or seeking privileges new to the
custom of the land; organized business,
founding banks and railroads and great
industries that yielded general plenty
and differential disadvantages; these
have long constituted time-honored
vehicles for hates and antagonisms.

Even before Pearl Harbor the day
seemed fast approaching when we could
ill afford this traditional American lux-
ury of industry-baiting. Certainly now,
when the nation is fighting for its life,
the old luxtiry has become self-destruc-
tive indulgence. It should repay us well,
therefore, to scrutinize closely just what
we did to our labor and business leaders.
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and how we did it, when we portrayed
them as responsible, through "disloyal"
or even "treasonable" courses, for the
lack of guns, planes, and ships that
brought defeat on the battlefield. We
should look realistically at one self-injury
we dare not inflict too often in these
perilous times.

The Pros and Cons

I shall make no attempt here to move
toward decision on either of the two
questions of policy. Indeed whether the
40-hour week, penalty overtime, the un-
ion shop, or any other of labor's so-called
gains has impeded or will impede the
American war efTort would appear mat-
ters for expert study of cumulating ex-
perience. In much the same way we may
leave to physicists, chemists, and pro-
duction engineers final judgment on
whether patent agreements between
German and American firais hampered
our stocking the arsenal of democracy,
or actually furthered it. But regarding
the manner of presenting the problems
involved, we need certainly not defer
verdict. The record is imequivocal, if
only we can recognize its fundamental
warning in the parallel methods by which
labor leaders and business executives
were transformed for large, if varying,
sectors of their fellows into—startling
words—"greedy saboteurs" at best and
"traitors" at worst.

Nor need we review at any length the
pros and cons in the angry debates. The
arguments are still so fresh and familiar
that a mere summary restatement should
suffice to high-light the emotions that
soon clustered about them. The charges
against labor came first, concentrated
largely upon the 40-hour week. They
filled, during March, "more columns of
newspaper space . . . than . . . any
other subject outside of direct war

news."^ They resounded over the air
waves, were debated in Congress, and
poured upon individual Senators as
many as 50,000 letters from the home-
folks within one week.

"We can't win the war on a short
working week" became the dominant
theme sounding through the first phase
of the discussion. Britain was now work-
ing from 54 hours to 60 hours a week;
Germany averaged 60 and more; and
certainly our boys in Bataan were punch-
ing no time clocks. The horrible example
of France moved darkly in and out of the
vehement argument, and even the sober
New Tork 7Vmw issued anathemas against
"Fighting the War on a Forty-Hour
Week!" Protests from the spokesmen of
labor angrily mounted; and when legis-
lative revision appeared a real possibility,
the administration at Washington spoke
out against the "amazing misinforma-
tion" underlying the agitation. For nei-
ther the law nor industrial practice
limited the working week to 40 hours; it
merely declared all time over the stand-
ard must receive extra compensation. In
fact employees in war industries were
working not 40 hours but from 48 to 60
hours a week. The issue accordingly
emerged not one of short hours, but of
wages paid for the long working week
demanded by the war effort.

But even as the din of this conflict be-
gan to die down, that turning upon the
patent pools rose in a sinister crescendo.
From the beginning the attack on busi-
ness carried more invidious implications
than the charges against labor. For at
the worst, the war workers remained still
only a mass of small-income men, follow-
ing power-driven leaders. In contrast,
the participants in international cartels
took on the outlines of small groups of
conspirators, joined with the Axis to

' The Cleveland Trust Ctompany, Business Bultetin,
AprU 15, 1942,
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restrict the supplies of strategic war
materials.

There was, of course, nothing new in
the charges aired before the Truman
Committee. They were based on anti-
trust proceedings continuing over some
years.* The Temporary National Eco-
nomic Committee had investigated the
same issues two years earlier; the Senate
Patents Committee took them up as the
Truman Committee laid them down.
Both the charges and the defense against
them thus rebroadcast from Washington
exhibited a basically similar pattern.
Through agreements with I. G. Farben-
industrie £tnd Krupp, the indictment
imiplied, certain American corporations
had seriously retarded war production.
I. G. Farben alone had 100 cartel agree-
ments with American firms. The prod-
ucts upon which the Nazi government
had thus been enabled to exert influence
and keep tabs in American industry
sounded indeed an impressive roll call
of current shortages: synthetic rubber,
toluol for the manufacture of TNT, non-
shatterable plexiglass used in the nose of
airplanes and gunners' turrets, high-oc-
tane aviation gasoline, tungsten carbide
for cutting tools, magnesium for air-
planes, drug substitutes, and various
chemicals. The details etched an omi-
nous picture of American inventiveness
strangled, American initiative curtailed,
and American production limited, by
world-wide agreements among a few
large firms to control output and ex-
change research—^with the reins appar-
ently in German hands.

The reply of the companies oifered
categorical and resentful denials of these
insinuations. Toluol, synthetic rubber,
plastic glass, machine tools, magnesium
' The Spring issue of the HARVARD BUSINESS REVIEW,
Vol, XX, No, 3, presented a summary of various
aspects of these proceedings in "Antitrust War
Policy and Full Production" by Thurman Arnold

supplies would be far less advanced had
not the research of German firms, and
the stimulus under these agreements to
laboratory work here, furnished the
know-how and actual formulae required
for current output. Even more signifi-
cant, the specific arrangements now so
severely castigated against the back-
ground of war had almost all originated
in the late nineteen twenties "while Hit-
ler was in jail." Whatever might have
been their status under the antitrust act
or the patent statutes, their results were
actually making possible many of our
most vital war activities well before Pearl
Harbor, and certainly after it.

The Issues and Their Context

So much for the pros and cons of the
actual issues. How, then, were they in-
flamed into charges of sabotage and
treason? Simply by wrenching them out
of their historic context and plunging
them into the tense emotional atmos-
phere of the war. The shorter work-week
and patent rights both are aspects of
long-term developments in the United
States. The trend toward shorter hours
began with the protest against the sun-
to-sun day carried over from agriculture
to the urban industry taking form early
in the nineteenth century. The Wages
and Hours law and the 40-hour standard
written into so many trade agreements
represent only the most recent episode
in a long historical evolution. As Business
Week put it on April 4, 1942, "the 40
hour work-week has become a habit—a
tradition—in the American labor move-
ment. Change the rules now, and ab-
senteeism may very well result." But for
all that, the uneven sectional develop-
ment of industry renders these standards

and J, Sterling Livingston. The Department of
Justice had in no case charged lack of patriotism,
or even implied disloyalty against any of the com-
panies involved.
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still matters of controversy and phases of
competition. They still evoke, therefore,
the hostilities of men battling for advan-
tage under unequal conditions. The
spokesmen of labor were not slow to
point out that the attack on the work-
week appeared to stem from the South
and Southwest—strongholds of opposi-
tion to labor well before Pearl Harbor.

The specific issues raised by the out-
burst on the patent pools were likewise
not of recent origin. We had faced simi-
lar problems in the First World War;
the controls then fashioned, indeed, were
still on the statute books. From the days
when Jackson tackled the monopolists
and the United States Bank, through the
numerous campaigns of the embattled
farmers against the railroads or Wall
Street, to the trust-busting of the Progres-
sives, such crusades as Thurman Arnold's
also had become a habit, a tradition, in
the American scene. They, too, always
rally men struggling to hold their place
in the economic world; and, even more
perhaps than labor, big business remains
a symbol that arouses hostility. To evoke
such old resentments once more—despite
the urgent demands for unity—proved
relatively easy because three months of
our active participation in the war had
been crowded with bitter defeats.

This tactic provided what should one
day prove a bonanza for the students of
semantics. Beyond crass misrepresenta-
tion of actual facts, beyond hints and
innuendoes and the misleading correla-
tions of half-truths, sheer language was
put to startling uses. Of the actual mis-
representations and innuendoes, there
were of course plenty. War workers, to
repeat, were certainly not restricting
their efforts to a 40-hour week Nor had
Standard Oil, to cite only one instance,
withheld after Pearl Harbor from the
Navy and other companies information
on synthetic rubber production methods;

instead, Mr. Farish demonstrated by
documentary records, the entire story of
Buna-S, Buna-N and Butyl rubber had
been given to the Army and Navy Muni-
tions Board as early as January 12, 1939.
The company, indeed, refused to sign
the consent decree until that charge—
of retarding the synthetic rubber pro-
gram—had been removed from the in-
dictment. Again trade union officials
were loyally observing the war pledge
to forego strikes. Nor could the implica-
tions of the apparently shocking dis-
crepancies between present national
needs and past business practices with-
stand any test by logic or fairness. For
in 1928 tungsten carbide, synthetic rub-
ber, et. al., were not American war
material, nor in 1931 nor even 1938;
while no production or research data
exchanged with German firms could
represent a conscious gift of military
information in the years of the Munich
crisis.

But do logic and facts ever completely
batter down untruth and half-truth? One
may question how much was accom-
plished by setting the record straight. On
the whole it would appear that labor
did better than business. For one thing,
the actual weapons used against labor
could be traced to partisan, nonofficial
sources, in contrast to the highly respec-
table governnaent sources from which the
foes of business armed themselves. For
another, it appears more difficult to cloak
in the disguises of bad names and un-
savory phrases the motives of a mass of
American workers than those of a small
number of successful businessmen, al-
though labor as well as business execu-
tives felt themselves "smeared."

Those fighting the 40-hour week per-
sonified the issues by invoking the images
of the labor leaders and the New Deal
reformers. One press story during the
agitation presented so revealing an ex-
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hibit of the chain of metaphors and non-
sequiturs by which the trick was turned,
that it may be considered illustrative of
the whole. The Southern States Indus-
trial Council circulated a form letter in
March calling for the elimination of
strikes in defense industries and suspen-
sion of the 40-hour week. "America,"
the letter warned, "is losing the war for
one fundamental reason and only one:
Our own government, meaning pri-
marily the President of the United States,
still stubbornly persists in the attempt
simultaneously to fight a foreign war and
wage an internal economic revolution,
and wars are not, never were, and never
can be won that way. Come hell or high
water, and notwithstanding the tragedy
of France, the New Deal must go on."

Mr. Philip Murray, presenting this let-
ter to the Senate Subcommittee on Ap-
propriations, declared that Mr. Thomas
J. Wallner, who circulated it as president
of the Council, had also appealed to em-
ployers to ask editorial writers "to join
him in this common fight against labor."
When the press sought his comment,
Mr. Wallner affirmed his conviction that
"the letter speaks for itself. We believe
and as still free American citizens intend
to keep on saying that strikes in vital
war industries must cease. "^

The recipe from which this brew was
concocted is not hard to retrace. You
couple the 40-hour week with strikes in
defense industries; add the imminent loss
of the war because the New Dealers miss
the lesson of France; and present "a com-
mon fight against labor." Challenged,
you spice the whole with belief in the
right of "still" free Americans to insist
on an end to strikes in defense industries
—something which the workers already
had pledged and were observing.

' The New Tark Times, March 22, 1942. Mr. Wallner
also declared he would welcome a Congressional
investigation to determine whether "the growing

But even such brews seem insipid be-
fore the masterly mixtures dished out
from the ingredients served through the
Senate Hearings on the patent pools. The
materials lent themselves handily, of
course, to the skills of the cooks. Con-
sider, for instance, that single word "con-
spiracy"—certainly long a familiar term
of antitrust proceedings. Neither labor
nor its friends could be unaware of its
special legal significance, for they had
long fought the inclusion of union activi-
ties within the ban against "conspiracy
in restraint of trade." Clearly, the Ameri-
can companies now under attack were
also charged with actions that restramed
American business. But a conspiracy in
international affairs has its special, and
far darker-hued, connotations What
then shall an ordinary worker feel when,
turning from front-page headlines of his
union paper that angrily pronounce
"ATTACK ON LABOR IS A PHONY''
to an inner page, he reads a reprint of an
analysis presenting well-known Ameri-
can business firms as Axis allies. There
is nothing new, he is told, in the story
of Standard Oil unfolding before the
Truman Committee. First there was
beryllium, and then the suppression of
magnesium production in the United
States "while Cemaany developed the
greatest magnesium in the world." Simi-
larly there was the "conspiracy" of
General Electric, and the Shering Cor-
poration, and the General Aniline and
Film Corporation. And how are these
"conspiracies" introduced? As "conspira-
cies with German/' (italics mine), "illicit
relationships" which were "as much, and
as consciously a part of Hitler's means of
weakening us from within as were his
own fifth columns"—although by im-
plicit admission they preceded the rise of

demand by the people for action [was] genuine or
phony."
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Hitler. Comment falters before such a
hash.

Total War and Individual Incentives

It is not enough, however, to question
the misrepresentations of such attacks,
the unfair innuendoes, the suspect tac-
tics. The problem takes on sharper edge
when we realize that in essence the critics
of business and labor were criticizing
nothing less than customary rules of the
game long prevailing in industry. If the
issue of the 40-hour week really boils
down to a matter of wages, we need to
recall that higher wages have proverbi-
ally constituted rewards to workers for
unusual effort, skill, or demand for their
services. Mr. Nelson reminded us of this
fact when he pointed out that the in-
creased earnings accruing from overtime
rates actually serve as an effective in-
centive to the long hours of work essential
to war production. It may well be that
we are not willing now to accept pecuni-
ary rewards, in however modified a form,
as a worthy or sufficient spring of action
in a war economy. Senator Vandenberg
may have been articulating a wide opin-
ion when he argued that "in its larger
aspect, the matter of overtime is taken
as a symbol of our unwillingness to make
an all-out effort to keep the supply lines
going." But if it is pecuniary incentives
we are really questioning, full clarity now
will pay us important social dividends
later. For a symbol is a tenuous but ex-
ceedingly persuasive and enduring in-
fluence in community action.

The fundamental character of this un-
derlying issue is emphasized even more
strongly by the attack on the patent
pools. For the corporate practices, car-
ried forward since the nineteen twenties
suddenly to become disloyalty and trea-
son in the nineteen forties, was tradi-
tional business behavior. Senator La
FoUette may have guarded his inter-

pretation of the international agreements
as "in effect" placing "profits and patents
above country"; but there was no miti-
gation oi the implicit reproach by which
he characterized the companies as "prof-
it-minded corporations."^ Perhaps Sena-
tor La Follette sees in the profit motive
what Senator Vandenberg sees in over-
time rates: "a symbol of our unwilling-
ness to make an all-out effort to keep the
supply lines going." Perhaps this sym-
bolism underlies not only the denuncia-
tions of the patent pools, but also the
proposals for legal limits to profits on
war contracts and incomes.

Signs are at hand that at least some
groups are coming to realize just what,
and how much, is involved in these cur-
rent debates. The Wall Street Journal,
during the 40-hour controversy, warned
that coercion of labor would lead to
coercion of business and might prove
"totalitarian beginnings." The United
Automobile Workers, while arguing for
equality of sacrifice, warned against
the destruction or shackling of legitimate
private enterprise, or the abolition of
labor's free status. Even the sharpest
critics of the cartel agreements, indeed,
may ultimately see that if the Nazis were
able to derive any advantages from them,
they could do so only because the state
has since 1933 controlled German busi-
ness with a completeness of control that
no democratic peoples are ever willing
to grant their government.

Let us admit that changes in our
patent system are urgently needed, that
much may still be said concerning the
optimum work-week. In what frame of
reference shall we discuss such issues?
Laws and systems, of course, never are
as colorful as individuals—^and espe-
cially racketeers, saboteurs, and traitors.
Scholars dissect systems; but in the mar-

* "Who's the Enemy?" The Progressive, April 4,
1942.
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ket place men have always showed a
preference for pillorying individuals. It
still appears more exciting to hate than
to trust. Those who knov\r Mr. Murray
and Mr. Green, Mr. Young and Mr.
Swope, Mr. Teagle and Mr. Farish, could
never, of course, visualize them as dis-
loyal or treasonable. For many who can-
not know them personally, however, they
too become symbols—symbols of old
hates in current guises against whom it
is easy to level harsh accusations. But
the cardinal fact remains that when we
vilify such men we are really abasing
our whole community. For however
much we may wish ultimately to change
or control the rewards by which indi-
vidual effort is stimulated in our democ-
racy, these rewards still stand forth as
our drives and as the sources of prestige
and status among us. We can find ways
of effecting such changes and controls
as we may eventually decide upon that
are safer than damning as disloyal any
groups whose fault, if fault it be, lies
only in their response to traditional pe-
cuniary motives.

The comparisons between war work-
ers and soldiers, between captains of
industry jind General MacArthur, reveal
how completely we have missed this nub
of our real problem. Gertainly our sol-
diers, sons of our workers and farmers
and employers, do not ask higher pay for
all-out effort. But in military life, the
prestige values by which men measure
success and status do not stem from pe-
cuniary rewards. Even subsistence is as-
sured rather than earned; the badge of
courage rather than the size of the pay
envelope wins a man his place among his
fellows. And while modern war has be-
come total war, we have not yet erased
all distinctions between civilians and
soldiers.

We may come to that too in time.
Alreiady in Great Britain, Sir William

Beveridge has proposed that for the dura-
tion of the war Britain shall suspend the
profit system, trade unionism, and party
government. "In industry as in fight-
ing," he believes, "service rather than
personal gain should be the mainspring
for the war effort . . . " In our own
country General Ben Lear of the Second
Army recently held up to scorn at the
Detroit Economic Glub "partial eco-
nomic effort [by] good people, fat, pros-
perous, and increasingly selfish and
self-satisfied." In a revealing class catho-
licity he denounced high war profits,
strikes, stoppages of production over
petty quarrels, as "blows at the bodies
of American soldiers."^

But if this is the issue we really, .are
talking about, we need to realize how
total an issue it is. The time apparently
has passed when any one group can long
or successfully press for curbs and con-
tfols on some other group without find-
ing that the pattern of compulsions and
restrictions has been extended to catch
its own daily activities. The problem be-
fore us, therefore, is not how we can curb
the selfishness of labor, or the grasping-
ness of farmers, or the profit-mindedness
of business. Rather must we decide
whether we wish to replace personal
gain with some other incentive for all
economic effort during the war; or
whether we still prefer to retain our
pecuniary rewards with various volun-
tary and legal controls.

Damages and Dangers

The attacks on labor and industry un-
doubtedly wreaked considerable dam-
age. It is impossible to evoke such hates
without evoking parallel resentments
that can truly impede our war effort.
The use of hate against any one group
able to fight back at all almost assures
retaliation in kind. Thus if hate looms
' The Christian Science Monitor, April 14 1942.
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now a powerful instrument of political
action, it looms also one of treacherous,
boomerang potentialities—a weapon of
such sharp and destructive recoil that
none of our modem, interdependent,
closely knit peoples can long survive its
use. Even Hitler now faces that inexor-
able lesson.

For the springs of human behavior are
exceedingly complex. Man is a malleable
creature, shaped and directed by his own
inner needs, his will and drives to satisfy
them, and the distinctive commands and
prohibitions placed upon him from child-
hood on by the particular culture into
which he is bom. A powerful drive
blocked or unsatisfied, a strong ambi-
tion pursued but never quite achieved, a
basic desire denied or overindulged,
seeks its various releases—some social,
some asocial, one strengthening the de-
veloping individual, another weakening
or even finally destroying him. Thus man
feels throughout his life far more than
he thinks, and even thought may merely
serve to compound socially acceptable
disguises for basic animal desires. In-
deed, because man is both an animal
and a social being, his reactions to some
of his most fundamental experiences and
relationships represent constellations of
contrary emotions. Even in the heart of
the family, most basic of all human in-
stitutions, the child comes to feel pro-
found love for the parent who satisfies
his needs when he enters helpless and
insecure into an unfriendly world; and
also to feel deep resentments and hos-
tility against the same parent who must
teach him to restrain zind control his im-
pulses as part of training for adult life.
Thus collaboration and conflict, coop-
eration and antagonism, love and hate,
emerge early in individual experience as
the polar entity they remain throughout
much of modern life with its strains and
stresses, ambitions and insecurities.

Beyond the family, men also bind
themselves vairiously to neighborhood,
club, school, party, work association,
state, church, nation. But just as destruc-
tive sentiments can rise even from the
cohesive unity of fzimily life to warp
and distort individual behavior, so these
other institutions still farther removed
from the individual can generate and
absorb all kinds of antagonisms and
frustrations. We know that industry, de-
spite the intrinsic cooperation demanded
by division of labor, has also held some
of the fiercest conflicts of modern society.
We have been learning that antagonisms
or frustrations rising in family life, school,
international relations, can seek, or be
given, other outlets for sheer hating,
however unrelated to the actual, origi-
nating cause, or however innocent the
outlet may be. The scapegoat or whip-
ping boy is, of course, an ancient safety
valve used by tyrants of all times. Hitler
has merely inflated it to the dimensions
of global strategy.

But by that sheer extension he has
also revealed its limits. He has reduced
hate to its logical absurdity and its final
destructiveness. The Jewish-Christian,
Bolshevist-Plutodemocratic foes, against
which he asks allies from among the
peoples he oveTuns by his hate^stoked
Panzer divisions, stand revealed to us at
last as psychotic delusions of sick men
and a sick nation. His hs ting Nazis con-
front the deep and spreading hate of the
people of the world. But if we have
learned the perils and boomerang po-
tentialities of Hitler's strategy of hate in
international affairs, we have still to
carry over that lesson to our own demo-
cratic development. Let us only hate one
another enough and we shall inflict upon
ourselves the mortal injury Hitler him-
self cannot inflict.

The damage wrought by the outburst
against labor and business underscores
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these dangerous potentialities of hate.
The resentment aroused among business
leaders and labor leaders upon whom,
perhaps above all others, we must lean
for actual daily activities which trans-
late themselves into war production, was
palpable. Labor, Mr. Murray emphat-
ically exclaimed to a radio audience, is
"sick and tired of having its patriotism
questioned." Nothing will win this wjir,
M!r. Green declau-ed, but hard fighting
and hard work. Certainly "Sniping at
each other, name-calling, bleiming the
other fellow . . . won't win this war.
National unity will." And similarly Mr.
Farish: " . . . I repel all such insinua-
tions [of the slightest disloyalty] with all
the vigor at rny command. I do so with
indignation and resentment." Washing-
ton, Mr. Nelson warned the Truman
Committee, was finding it increasingly
difficult to persuade needed production
experts to come there at great personal
sacrifice and subject themselves to the
type of criticism directed at business
executives in government lately.

The Senatorial replies to Mr. Nelson
may have been clever, but I doubt if
students of human behavior could find
them either wise or understanding of
what really kindles all-out cooperation
on the industrial supply lines. Perhaps
businessmen have been among the most
vocal critics of government officials and
should be more able to tzike criticism as
well as "dish it out." Perhaps the Senate
could get the name of any man who does
not want to come to Washington, draft
him, give him criticism "first and then
let him go to work." Perhaps business-
men called to Washington for special
war service should be as willing to face
the sniping of critics as are our soldiers to

face bullets from the enemy. The fact
still remadns that morale is as much a
factor in production as it is on the battle-
firont. Men chafing under a sense of in-
justice, vilification, and suspicion simply
do not serve their community as effi-
ciently as those confident that their
fellows trust them to give their best.
Emotions, let us always remember, are
powerful motors of, or brakes upon, ef-
fective action. How long would our sol-
diers fight as well as they do if we angrily
charged them with responsibility for los-
ing the bases the nation was not ready
to defend all-out until December 7,1941 ?

Yet we never tire of reminding each
other that workers in shop, office, and
farm; women in homes; executives co-
ordinating the Row of goods fi-om raw
material to battiefront, are as much sol-
diers in total war as the men in uniform.
Can we afford then to turn the popular
resentments which lower any soldier's
morale against our labor leaders and
business leaders, our workers and our
industrialists? Is there any need for turn-
ing inward aggressions and frustrations,
when ruthless enemies call for all the
fight and spirit we can muster? Nazi
Germany and all it stands for, dishonor-
able Japan and all it has come to signify,
the threat of the whole Axis to our way
of life, should be able to drain off what-
ever hates free men still must indulge.

It was not until the treacherous on-
slaught of Japan that our nation coa-
lesced. For the moment a rift has
appeared again. Must we await another
disaster—perhaps of cities bombed—be-
fore we really achieve that wholehearted
enduring collaboration throughout all
groups of the nation so necessary for a
victorious conclusion of the war?






